
 

 

 

 

The City of Pickering is committed to creating an equitable, diverse and inclusive workplace and strives to foster a sense of 
belonging, empowerment and respect among all employees and community members. We recognize and value that diverse 
perspectives, skills, backgrounds, and lived experiences contribute to the growth and strength of our organization and 
community. As such, we welcome and encourage applications from Indigenous Peoples and equity-deserving communities 
including women, persons with disabilities, racialized persons, persons who identify as 2SLGBTQI+, and other diverse 
communities. 

 

MECHANIC, MUNICIPAL GARAGE 

The incumbent inspects and performs mechanical repair and certification of the Corporation’s fleet of 
vehicles, equipment and machinery including fire vehicles and equipment, heavy vehicles and 
equipment, small engines, light duty vehicles and equipment to ensure efficiency and quality service. 
The incumbent also performs stand-by during off-duty hours according to a rotating schedule.  

Successful applicants will possess the following: 

 Successful completion of Secondary School education or any combination of education, job-
related training and work experience deemed to be acceptable by the Corporation. 

 Certified Truck and Coach 310T Mechanics Licence issued by the Province of Ontario and Ozone 
Depletion Certificate (including a combination of 6,720 hours of school time and training). 

 Certified Automotive 310S Mechanics Licence issued by the Province of Ontario (including a 
combination of 7,220 hours of school time and training).  

 Ozone depletion certification (ODP) is required. 

 Forklift certification is an asset. 

 Three years’ experience as a vehicle mechanic, to include experience utilizing computerized 
system diagnostics to identify and repair computerized engine issues. 

 Experience with welding techniques and fabrication is required. 

 Experience working on fire trucks including working with high pressure water pumps, aerial 
ladders, and foam suppression systems as well as Emergency Vehicle Certification (EVT) is 
considered an asset. 

 Required to maintain a current level of technical competency and skill with changing technology 
and equipment. 

 Demonstrated working mechanical knowledge, including diagnosis and repair, of heavy and light 
equipment and vehicles and Hybrid vehicles.  

 Must be medically and physically fit to perform the duties of the position. 

 Demonstrated proficiency in the use of personal computers and Windows based computer 
applications 

 Must be able to work in a team environment, as well as carry out duties and responsibilities 
independently under own initiative.  

 Must be prepared to undergo a Criminal Reference Check as a condition of employment. 

Compensation includes a comprehensive benefits package, pension plan and a salary ranging from 
$37.40/hr. to $41.55/hr. based on a 40 hour work week. 

 

Qualified candidates may complete an online application form or submit a detailed resume and cover letter by no later 
than 11:59 pm (Eastern Standard Time) on Thursday, July 28, 2022 to: 

(Acting) Recruitment Specialist By Email:  hr@pickering.ca 
Human Resources Department By Fax:  905.420.4638 
One The Esplanade Online:  pickering.ca/employment 
Pickering, ON   L1V 6K7   

We thank all applicants for their interest, however, only those selected for an interview will be contacted. In accordance 
with the Municipal Freedom of Information and Protection of Privacy Act, personal information is collected under the 
authority of the Municipal Act and is used for the purpose of candidate selection. 

 

The City of Pickering is committed to inclusive and barrier-free employment practices, and to creating a workplace that 
reflects and supports the diversity of the community we serve. In accordance with the AODA Act, accommodations will be 
provided throughout the recruitment process where required. Documents can be made available in alternate formats upon 
request.  All employees are governed by the City’s Mandatory Vaccination Procedure. 

An Equal Opportunity Employer    

One Team. One Vision. Infinite Possibilities  

Employment Opportunity 

https://apps.pickering.ca/hr/jobapply.aspx
https://www.pickering.ca/en/city-hall/employmentopportunities.aspx
https://www.facebook.com/CityofPickering
https://www.instagram.com/cityofpickering/
https://twitter.com/CityofPickering

