
Memo 

To: Susan Cassel May 16, 2022 
 City Clerk 

From: Jaclyn San Antonio 
 Senior Advisor, Equity, Diversity & Inclusion 

Copy: Chief Administrative Officer 
 Directors 
 Division Head, Public Affairs & Corporate Communications 

Subject:  Pickering Anti-Black Racism Taskforce  
- 2021-22 Year to Date Report and Proposed 2022 Work Plan 

File: A-1000-002 
 

The Pickering Anti-Black Racism Taskforce (PABRT) is pleased to provide its 2021-22 Year to 
Date Report and Proposed 2022 Work Plan. 

2021-22 Year to Date Report: 

Since the submission of the PABRT’s last update to Council (Corr. 43-21; as set out in Attachment 
1), Taskforce members have undertaken a number of initiatives, added new members, and 
developed a new work plan for 2022.  The following list provides a summary of initiatives and 
activities that the PABRT members have engaged in since October 2021. 

 Participated in Culture Days 2021 and hosted two community events, “Soca Wellness Social” 

and “Family Floetry Fitness,” featuring Black artists and facilitators (October 2021).   

 Hosted “416 Meets 905” Open Mic Night for youth in collaboration with Shakkoi and RISE 

Edutainment to support youth expression and empowerment through spoken word poetry  

(November 27, 2021). 

 Attended an Orientation Session for PABRT members at George Ashe Community Centre 

with City staff representation from Legislative Services, Community Services, Corporate 

Communications, and Finance (December 9, 2021). 

 Prepared a Letter of Support to endorse the Pickering Museum’s grant application to the 

Canadian Race Relations Foundation for the development of an exhibit on Black history, 

resulting in the City’s acquisition of $50,000 in funding (February 2022). 

 Released a call for members resulting in the Council appointment of eight new PABRT 

members (February 28, 2022). 

 Attended an Information Session / Orientation for new PABRT members at George Ashe 

Community Centre (March 31, 2022) with City staff representation from Legislative Services, 

Community Services, and Corporate Communications. 
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 Participated in first Durham Regional Police Service Virtual Town Hall on the Race-Based 

Data Collection Strategy (March 24, 2022).  

 Featured in Your City magazine (published in April 2022). 

 Participated in focus group with Goss Gilroy Incorporated to inform the City of Pickering and 

Pickering Public Library’s Equity, Diversity and Inclusion Strategy (April 27, 2022). 

2022 Work Plan: 2021-22 Year to Date Report and Proposed 2022 Work Plan 

Canada Day and Cultural Fusion Events: The PABRT will participate in the City of Pickering’s 

community events for Canada Day (July 1) and Cultural Fusion (August 19-21) by providing 

information booths with small interactive activities to engage event attendees and raise community 

awareness around the PABRT initiatives. 

Powerfully Informed: PABRT plans to host the “Powerfully Informed” initiative throughout 2022.  

This initiative that aims to support awareness, education and engagement around the upcoming 

municipal elections, and promote civic engagement among Black residents more broadly. 

Specifically, it aims to articulate community priorities among Black residents of Pickering; educate 

and inform community members about civic engagement; establish a platform for engaging with 

City leaders; and, provide an online knowledge hub to support education and promote civic 

engagement. The initiative will be developed and implemented by all PABRT members in 

collaboration with relevant City staff and community partners and take place throughout the 

remainder of 2022. It will occur through multiple phases including:  

 Phase 1: Identifying Our Community Priorities (April-May): A survey will be disseminated 

amongst the PABRT members to identify issues of concern, priorities and proposed actions as 

it relates to anti-Black racism in multiple sectors in the community (e.g., health, education, 

employment, criminal justice, etc.). The survey results will be synthesized and disseminated as 

a brief report.  

 Phase 2: Engaging Our People (June-August): The PABRT will host three information 

sessions with Pickering residents and other community partners. Each session will feature a 

guest facilitator. Information sessions will focus on the following topics:  

1. The Voting Imperative (June 16, Esplanade Park). 
2. The Power of Participatory Politics (July 20, 2022, Esplanade Park). 
3. The Will to Run (August 4, 2022, George Ashe Community Centre). 

 Phase 3: Connecting with Our Leaders (September 29, 2022): The PABRT will host a 

roundtable, dinner or panel discussion with community leaders to discuss community priorities. 

Community discussions will be guided by moderators. A final report will be produced and 

disseminated at the event.  
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 Phase 4: Establishing Our Knowledge Hub (September 2022): An online knowledge hub to 
store and share information from Phases 1-3 will be produced and published. This tool will 
serve to promote civic engagement and participation in support of the 2022 Municipal Elections 
and beyond.  

The “Powerfully Informed” initiative is directly aligned with the PABRT’s Terms of Reference with 
respect to its mandate to:  

 Identify barriers and areas of opportunity to enhance the shared experience and opportunities 
of Black residents. 

 Provide expert input and action on matters relating to the provision of anti-Black racism 
initiatives within the community. 

 Identify and coordinate opportunities for stakeholder and community engagement. 

Youth Academic Engagement Strategy: PABRT plans to develop and implement the “Youth 
Academic Engagement Strategy” in 2022. The Youth Academic Engagement Strategy is a two-
part plan to support Black youth (Grades 9-12) in their pursuit of post-secondary education. The 
initiative will feature two main components:  

1. Reaching Higher: University & College Prep and Application Review (July 2022): This 
clinic will feature presentations from senior academic administrators on the following topics: 
application process, funding opportunities (e.g., bursaries, grants, scholarships, etc.), housing 
and student experience. It will also include tutoring sessions to facilitate academic 
advancement at both the secondary and post-secondary level.  

2. Tutoring: Secondary and Post-Secondary Students (October – December 2022): 
Through a series of drop-in sessions, youth will have the opportunity to connect with tutors on 
various curricular topics to receive academic support and guidance.  

The Youth Engagement Strategy is aligned with the PABRT’s Terms of Reference with respect to 
its mandate, goals and responsibilities to:  

 Identify barriers and areas of opportunity to enhance the shared experience and 

opportunities afforded to Black residents. 

 Identify and coordinate opportunities for stakeholder and community engagement. 

 Strengthen and support Black-led economic development and Black employment initiatives. 

 Support and promote the success of the Black community. 

 Provide educational resources to build allies within and for the Black community. 

Other Initiatives: In addition to the events and initiatives noted above, the PABRT will also be 
undertaking work to update and revise their Terms of Reference and promote the Taskforce 
through social media platforms. The table below provides a description of each along with budget 
details.  
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Initiative Date Description 

Revision of 
Terms of 
Reference 

May – June 2022 The Inclusive Governance subcommittee will lead 
the revision of existing Terms of Reference for 
the PABRT to apply relevant updates and better 
reflect the work and capacity of Members. 

Digital 
Marketing 

Ongoing (5-month 
contract) 

A digital marketer will be hired (for $5,000) to 
support PABRT’s public communications and 
engagement through social media platforms (i.e., 
Instagram, Twitter). 

 

JSA 


